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Highlights
,

Black lepr6sentation'on college faculties in the public institutions in the South continues
to be low relative to the share blacks constitute-of the total population, or of college en-
rollments. According to the results of the survey, no more than 8 percent of total faculty..
in public institutions of the region are black. Blacks account for 18.8 percent of the
South's population and 1.5.1 percent" of total collegiate enrollment' in the region.

BlackS have greater representation in sonic disciplines than in others. The most striking
concentration of blacks is in the, field of education;' where they cOmprise 16 percent of
total faculty in the lOur-year eolleges%m universities' At present. almost a third of total.
black faculty In the four-year sector are ton in the education

Blacks are relatively ivel1i.represented in the ciplines of library science, home econo-
mid, and pOblie affairs. They have lower Ian average representation in architecture,
accounting, engineering, and physicarscience.

Almost: thre.f-fOurths Of the black faculty- in th region'S four-year colleges .and universi-
- ties are .inplo.yed in the Predominantly black titu,tions. The concentration of black

faculty in those institutionsi.is lower in sot Alines, such as public affairs and foreign
languages.

,. #A black faculty member is les. likely to betenured, \to hold the rank of full professor. and i

to have earned a doctorate, th n is a white facility tueml,v. There N a greater likelihood of
bliick fac,p4 holding pro sorial raiik and tenure if employed at predominantly black
institutions. Conversely, w te faculty are less likely to be tenured or to hold professorial f

rank in the black institutions. i i
A'

-Tor all four-Year colleges and universities,,doctArates are ,held by 65 percent _of total
faculCy but only 37 percent of black faculty. Tliere Is a greater likelihoOd for both blaLk

and white.facuit to hld da if epiployed in predominantly-white institutions. 'I
-

,Wlieli data, on new doctorates are examined, it is clear that the number of such degrees.
..

earned by blacks in the Southern region not sufficient to ,augine'nt the current repre-
sentation of blacks on the faculties of the region. The situation isaggravated by the fact ".

that 75 percent of all degrees Jrned by blacks in the region at ie master's and doctoral
levelslevels are in the field of education -a. discipline in which blac facility rerresentation, is

bp-

i uch higher than the average, :incl:in which enrollments are declining. 1 1

.L...
!

L.

U itil there is an increase (1.1 the number of advanced degrees earned by blackS in the region,
especially at the doctoral, lev.!1, Lind nn til bhick graduate students aie more widely dispersed,

among disciRokkes other than eductition, it will be very difficult to increase black repro-
sentationpn'college faculties in.the region., '
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Foreword

11.1

1/ is report presents findings ankl conclusions of an inquiry into the racial composition of
fac lty at predominantly white institutions and at predominantly black institutions in the
pub is secta( A. higher education in the South. While the need for further integrated facul-
ties at both categories of institutions is implied, from a more inicriediate point Of view the-

. sal y is Concerned with the problem of shortages'in the overall. supply, by academic disci.,
of black faculty personnel.

illie study offers convincing-evidence that the shortage of black academic manpower in
10.ry disciplines, except for education and a few other fields, is more critical than is gen-

, efal!! y realized. Since we know that tremendous progress has been made in improvement of
accdss by blacks to postsecondary education, there would appear to be significant slippage

. li
4.

inuateS of baccalaureate completion by blacks and in recruitment to and completion of
. , ----.. t

graluatesducation, particula the arts and sciences.
, ,

0

If is believed that these data w. prove useful to statewide and institutional planners of
, 'il ..

pro rani§ and curricula, to persons involved in public policy, issues arising from questions of
fac lty refruitment an advanceinent, and to counselors of students planning to pursue,edu-

,

\ -
catiOn for advanceede ees. A grant froin the Ford Foundation, which has made the study

. 1. .
possible gratefulliac owledged.

i' ';

s

Winfred L. Godwin
President
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Introduction

This xe ort summarizes tile distribution of full-time, fa4.:ulty,
the publi four-year and two-year institutions of the 14 staff
Education Board (SREB).region. Tpe- data were gathered with
from the Ford Foundation.

A basic objective of the prof ct was to develop baseline data
by disciplines, in pulilic institutions of higher education within
tion, in conjunction with data onnewly entering black faculty (i.
earned by blacks), constitutes the' current supply of black facult
Heretofore, th ?lack of such data by discipline has been one of
ing and implementing affirmative action plans.

by race and,discipline; in
of the Southern Regional
artial support by a grant

bi-1 full-time black faculty,
the region. Such informa-

e., annual graduate degrees
in the various disciplines.

UT weaknesses in develop-
*

The market for college culty is a national one, so that supply of faculty, by race and
discipline, 'in 14 Southe n states constitutes only a partial view 'of the total supply within
dip nation. However, t e distribution of faculty by race and discipline in the Southern
region is illustrative of the national picture and, therefore, shouldbe, helpful for program

''plannink,and affirmative action implementation.

The information in this report was obtained primarily by surveying individual public four-
year and two-year institutions in the regipn. The survey methods are de sled in Appendix
A. The institutions for which facultyta are included account for 94 percent of total four-
yearenrollments and 79 percent of total two-year enrollments in 1976-77. ,

Data were obtained on race and discipline of 97,053 four-year and 34 725 two-year full-
time faculty members. The report covers only' faculty with teaching sponsibilities and
excludes those in full-time administrative positions.

"Discipline" in t is report 'refers to the subject area in which factilty teach, not to their
fi d of preparaf n: The Higher Education General Information Survey (HEGIS) ciassifica--

of disci nes was used, with certain adjUstmenis which are describediin Appendix A.
marif variables covered are race and discipline of faculty.' Additionally, tenure,

d degree level data on faculty were obtained from some institutions. The, perEent-
of total reported faculty for whom these additional variables were Providedare sum-

marized below:

4-Year Institutions

Tenure Information
Rank Information
Degree -Level Information

The major findings of this survey axe
Further detail is presented in ction' 2.
faculty by'liner breakdowns of discipline

2-Yeafinstitutions

86% 86%
66 74
'34 26

described and discussed in Section 1 of this gep2rt.
Readers who are interested in the distribution4o4

are referred to the tables in Appendixes B and C.

A'
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Section 1
Major F'

Distribution of Faculty by Race: Four -Year Institutions
Fotir-year institutions were classified into three groups, according to the racial character

__-_or their enrollments: .(1) white (less than 5 percent black), (2) black (80 to 100 percent),
and (3) substantially integrated (all other). According to this classification, 51 percent of
four-year faculty are at ."substantially integrated" institutions, 41 percent are at "white,"
and 8 percent are at "black" institutions.

Eight -percent, or 7,704, of the more than 97,000 faculty accounted for in this survey in
the four-year colleges and universities of the region are black, and three-fourths of the black
faculty are concentrated in the black institutions. Black r4resentation on college and uni-
versity faculties is well below the 1.8.8 percent which blacks represented of total population
in the region in 1975, as well as *the T,1`5.1 percent which black students constituted of total
college enrollments in the region in 1976. As shown in Figure 1, the proportion of black
faculty -is correlated with propOrtion of black enrollment. However, there is:greater repre,-
sentation of the faculty that is Of the "other race" in the black institutiotv than in the white
institutions. Black colleges and universities have been employing white tac lty (and other
minority faculty) in greater proportions than the white institutions have een employing
black (and other 'minority) faculty, especially when distribution of tots faculty among
institutiorisis taken into (,;onsideration.

Sonic of the d'sparit in tho&:employment of black faculty ay be ac ounted for by
their distribution ong disciplines. The distribt tion of blac faculty al ong -fields of
study' ig quite different from that Of white f' ilt (see Table 1). A notable finding of this
;survey for four-year institutions is thd trem nd concentration of black faculty in the
education ,discipline. Almost one-third of total blac facliiti are concentrated in this field,
as compared to only,-13 percent of white faculty. This large representation of black faculty
in edu tion results in blacks constituting 16 percent of total faculty in this discipline,
which i wice (heir average representation in all fields of study.

-Another major' field ,in_ which black faculty orc heayily rtpresentelj is public affairs, which
includes the field of social work. Aga' 1, blacks in is field have twice 'the level of repre-
sentation which is Overage for all fi Ids f Study, and t e proportion of totaltblaek.f,culty in
the field is much her than that of white f?cultx. Social science, home economics, and
library science are other ma pr isciptines in whisk blacks haveoltigher than average
representation.

\Disciplines where blacks have lo eo than average representation incl de engineering,)
accountirrg,,ansi architecture. In each of these, the proportion of total ,whi faculty in the
discipline is double that of black facility. The distribution of black faculty is similar to that
of white faculty in biological sciences, buirkess and management (exclusive of accounting),
fine arts, foreign langua es, letters, mathematics, and psychology.

Si
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TIV1311 1

Number and Percent of Blkk FActi46, in Major Disciplin
Black and White enta0 Distributions by Dis'cipline

`42Year Institiitions .

NUmber
1364

Black,
Percent
of Field

Percentage
Distribution

Black White
Faculty , Faculty

General Studies
Agriculture ,

Architecture & Design
Biological Sciences
Business & Management (Less Aecotmting)
Accounting°
Comen ications
Compute ces
Education.
Engineering .

F* & Applied Arts
Foreign Languages

* Health Professions
Home E nomics
Law
Letters
Library Science
Mathematics'
Military Scieince
Physical Science

.Psychology
Public Affairs
Social Sciences-
nirdisciplinary Studies ;
Business & Nminercoe Technology

.11` Health Technology
Mechanical Engineering TechnoloV
Arts & Scie 'es
Letters & its
Science &iMathematics

All FieldS

130
175

27
357
400

51
40

2,22,1
. 165

421 "
131
394
212( 71-

'640
71

3 ati

60
233
173 .

230
763

11'Nuys

5

50
v 11

84
145
57

7,704

169
.

...4) Nursing is a subpeld of Health Professions and Health Technology.
t Percentages may not add to 100 due to rolindiiig.

15.2% , '1.7% .8(,;

4:3 1..3 4.8
3.7 .4 .8

6.4 4.6
56.3 5.2 ": 61,1,

110 4,.0 .4 .8
5,6 ,7 1:0

.5)161'

7

07
5 .

28.,
5.5

8 13.3

/73.1

1

3 5.5 6.1
_._1

5.

-I. 5.9 l:7 -)-.--,
.. 3,4 5.3 12.5

13.7 . 2.8 1,5
7 6.4 .4. 1:2

14.. 1 ,9
t0.3 7.19.4 i

9.3
21.6

4.5

4 6.4 3.0
9.1' y9
(11' ,

9.9,
13

-s474.3 / l 1
14.8
22.0 c.- 1- r
36.1. 1.1'

3.7 1.9
3.6 ..7

r

2.3

7.9 100.0

6.614,

RAO

.4

. Important variations...ex.ist among some subfields for which tailed data are shown in
Appendix43. For example, among the social'sciences there is'greater black representation in

sociology and history' than. M economics,. In engineering, black representation is consider-
ably higer in engineering hnologies than for the field as a whole. lite same is true fizN _
secretarial studies as compared ,to business and management as a whagNursihg, a sublieid
.of the he Ith professiot.haa greater representation-of black'faculty than is true for the
field as a hold.

(
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Two major reasons help to account for the disparities of black representation in the
various academic disciplines of college and university faculties: the small number of ad-
vanced- degrees earned by blacks, and the continued concentration of advancqd degrees held

by blacks in the field of education. Since an advanced degree is an almost universal require
nent for a faculty appointment, an.increase in the number of blacks earning such degrees
is the essential key to increased black representation on college faculties in the region'

Iri 1975_76 the percentages of doctorates earned by 'blacks in the United States and in
the region continued to fall' far below b ack shares of bachelor's and master's degrees.

Percentage of Total Degre Earnpd Blacks, 1977th

Bachelo Master's Doctoral

United States .. . 6.4% 6.5% .., S.6%

SREB Region ___,/:" 11:4 e. _11.3 4.3 i

The number of doctorates earned by blacks in the region in 976 (320) represents only
4.2 percAt of total black faculty as reported in this survey or in lie four-year colleges and
universities. The percentage would; of course, be.' even lbwer if private institutions were

7-----. included_ in the 'survey. Correspondinsty,white doctorates constitute 7.4 percent of white
faculty &t four-year public institutioA. The nUmber of doctoralflegrees earned by blacks in

7
the region is just slightly larger than the number of new faculty iiirCtie+5,. to offset an annual.

faculty replacement rate o 3..5 percent. (This was the minimum rate estimated in a regent
SREB study for urea! facult ,zInnual replacement needs in the region at all, degree levels.3)

').,, If only a small part of the pew black doctorates take jobs in industry and government or in
two-year colleges, the re`.nfainder would not be sufficient to maintain! the present le,vef of
black representation in four-year institutions, much less to increase it. c-.1

If it is realistic to expect tliit incased black -representation on college faculties niight

come about through new appointees )with master's tlegrees, the outlook would be bri r.

In 1975_76
"a

total of 8,903 master's 'degrees was earned by 'blacks in the regiOn. Th

number wol.iv.represent a sizable pool ,from which to augment the present number o
7,704 black faculty identified in the public four:year institujions in the region in this sur-

vey =assuming that master's degree faculty aspirants, wIrls-the black or white, can compete
in the academic 'market with a surplus of doctoral applicants,.

When the future ou ook for blacVaculty representation is examined by disciplines, the
ituation is even gray r. At presen,, -,9 percent of total black f culty in.the four-year public

institutions are found, in th ducation discipline, and 16 perc n of total raculty in this dis-

cipline are black. With thi relatively.high level of represe at there appears to be little
of

likelihood of any subStantial increase in - ,black represen ation in this discipline. Yet black ,
------\...--"graduate students continue to concentratejp the educa on field. In 1975-76, 75 percent of

all degrges at both the master's and joTtSoral levelS ea ed ,by blacks in the region were in

this discipline (Figure 2). It will e' difficult to gene to a greater supply of black faculty in

disc
.
4plines other than education en only 25 per nt of all-. advanced degrees aiarded to

blacks in the region are\ divide mong all the remaining disciplines. Indeed, the two disci-
pliqes--ater educationwith the next highest numbers of black doctorates in the-leglop (13
degrees in biological sciences and 11 degrees in social sciences) are in fields in MIA black

# representation is not especially low.

.4 °

ti

s
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FIGURE 2

Proportions of Blacks in Education Discipline,
Current Faculty and New Doctorates

Percent Faculty in the EducatiOn Discipline

Black Faculty Wlcite Faculty
a.

Percent of Doctorates Awarded in Education, 1975-76

Wick Doctorates

,1

Education

SREB Region

White Doctorates



'Academic ,disciplines in which the employment Outlook for students is brightest-are likely

lo be the opt with the greatest need for new faculty in the years to come:, diication'aQdr

the social sciences a. ' of epected.to be in tkjs catiTory, On the other hand, husiness and
,

Tanagement, engit& g,. anil -compeller sciences have brighter prospeoff for' student '
i.employmerit. Black-faculty r.epresentation is relatively low tinthese fields; and, as has been,

ri---'. indicatedv much of the iccsiceritra.titan of:blacks in engineering is in the tec'hinologies, while. t
....i -black representation in business and inanherteilt tends to be higher in the sectetarial
.

, . 4-,,

stddieslrea.than in accounting.
, .

C t

':" t

., ' Since thKiatket,for..colgge Tag:idly is national, one might expect tleat the small number ')-

r Of c:ctorates earne'd bitlacks in the regidn might be ad?menred 'by 'those from other .:e.

..legionS,,t ugh inigratiop to irreilutiOns in the South. Yet at the national level, too", blacks 1:

at the ad need deg} e leve.l.s continue to, colter tfate in the education discipline (55 percent
\

and 6 -peretettall doctorates and' master's degreesTsespectively, in 1975-76). With les*.

.'.. than 20 doctorates per field in, sti6Lareas* as engineering, the health professions, and (tom-.

puter sciences, ithe national supply of crew black doctorates in.disciplines where ;t1rey :Ali.

underrepresented and ip which student 4hrollinents are strong holds little prOmise of alle3i-g,

ating black faculty underrepresentation in. the region's institutions'. ;
,-,f

-, -, ,
,.....-,..._

Although black representation on faculties is low in fields where -ma 'es is applied

Z ,
..-

(accounting, engineering, and computer sciences), the same is.nlat true for black repTenta-

thm in mathematics pei. se. According to the results of-the survey, for-four-year institutions,

9.3 percent of total faculty in mathematics arc blhck, as compared to the 7.9 percent repre-

sentation across all fields. However; most black facult in mathematics are concentr ted in

the black colleges and universities. hese institutions ar not as likely to offer programs in

applied matherhatics, and this may help to account for he dearth of track representation in

4liese fields. As an increasing proportion of black graduate students choose white or sub-

stantially integrated universities for advanced-studies, where programs such as engineering

and computer science are offered, it might be expected that black representation in thek

'- fields would gradually increase, especially if greater stress is placed on this direction.
r '5-

Just as black students at the master's and doctoral levels in the past appear to have chosen

mathematics over fields to which mathematics is applied, so have they tended to concen-
trate in biology rather than in the health professions. Again, this may be a l'eflection of past

prograrm apilabilitiesa situation, that could change, especially if greater emphasis were

givenito suTh choices in counseling black graduate students.

Tenure, Rank, land Degree Levels
n general, a black faculty member is less likely to be tenur d, to hold the rank Of full--2

41. professor, arid to have earned a doctorate than is a white member. The comparisons

between the proportions of black and white faculty holding tenure, professorial rank, and

the doctorate are shown in Figure 3. Some of the-differences found in these variables could

pcIsibly be accounted for by age, length of employment, and type of appointment varia-

../'" tions between black and white faculty. The survey, however, did not include information on

these points.

6

With regard to tenure, 40 percent of black faculty are tenured, as compared to 47 percent

of white faculty; insofar as rank is concerned, 14 percent of all black faculty hold full pro-

fessorial rank, as compared to 22,percent of all white faculty. Blacks are more likely to be

a /
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1

tenured and to hold professorial rank in the black than in the white institutions, with-inter-
mediate likelihood at substantially integrated institutions. In the black institutions, the
percentage of black faculty that are tenured is almost the same as for all faculty across all
institutios.rConverselyq white faculty are less likely to be tenured and to hold professorid
rank in the black than in the white institutions.

Although not as many, institutions provided inforMation on degreis of faculty as or
tt- tenure and rank; those responding are evenly distributed among institutions in the three/ .

categories of black enrollment proportions. The distribution of doctorates among black '

faculty, among institutions, is just the opposite Of the finding on4nure and 'rank; the pro-
-portion Of black doctorates is least an blaCk, higher.inintegra and highest in white
institutions. In the white institutions 52 percent of all black fa lty hold the doctorate (as
Compared to 70 percent for white faculty). In the black instit ons, in whichahnost three-
fourths of total black faculty ,are employed, only 35percent of all black faculty hold the
doctorate (as-compared to 59 percent for white facultrt These differences in incidence of
black faculty with doctorates may indicate a greater-t pacity on the part of the white insti-
Aloft§ to attract available black doctoral degree holders than is the case' with the black
institutions. By the same token, the white institutionsinay be less willing togm loy blacks
who do not hold the doctorate. It is also noted thatth,e proportion of white fa silty with
the doctorate is considerably lower at black institutions than it is in white institutions:

Differences in tenure and rank distributions of black faculty among di iplines are de-
,
tailed in Section 2. Black faculty in library science, foreign languages, and ie general arts
and science, classifications hold tenure status more often than white faculty. Tenure status
for 'blacks is not particularly widespread in, education, ana public affairs, the two fields in
which they have the highest representation:' In public affairs, 'where many programs are of
fairly recent vit.age, it should be oted that white faculty are also less likely to be tenured
than in other disciplines. $414.4: \,

Notable differences among disciplines insofar as rank is concerneS-Occur in the biological

and physical sciences, in which the percentage of blacks ranked as full professors exceeds
the average 14 percent across all fields, and engineering and the health professions; in which
blacks_ have much lower than average representation in the professorial rank. These differ-
ences tend to corroborate the historically, greater ,participation of blacks" in some basic
sciences (biology and chemistry) than in the nelyr applied fields which often have not been

offered in the predominantly black institutions.

DiStributIon of Faculty by Race: TWO-Year Institutions
Two-year institutions well classified into three groups according to the racial character of

fheir enrollments: (1) white (less' than 10 percent black), (2,) integrated (10 to 35 percent

, black), and (3) substantially black (35 percent and higher). The percent of total faculty at
the three respective categories is 46 percent,-44 percent, and 10 percent.

The representation of black faculty in two-year institutions (7.2 percent of total faculty)
is even lower than in the four-year sector, deSpite the fact that bla-Cks comprise a greater

. proportion of total enrollments in two-year than in four-year institutions.

Since two-year colleges are of more recent vintage than the four-year sector, there is a
greater likelihood of dispersion both of black students and of faculty among institutions
and, therefore, a lesser.concentration of black faculty in those two-year colleges where black

8
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/TABLE 2

Number and rcent of Black Faculty in Major Disciplines;
-Black and ite Percentage Distributions by Discipline

2-Year Institutions

a.

Number
Black

General Studies - 86

Biological Sciences 95

Communications 6
Business &'Management ..- 27

Computer & Information Scienceg - _

Education 315

Engineering 3

Fine & Applied Arts Ti
Foreign Languages

1 0
14

*Health Professions 8

Hortte Economics i 8

Letters ' 305

Library Science 11

Mathematics 158

Physical Science. 53

Psychology - / 118

Social Sciences is 298

'Interdisciplinary Studies '. ' 11

Business & Commerce Technology 248

Data Processing Technology 1

*Health Services Technology 2'05

'Mechanical & Engineering Technology 139

Natural Sciences Technology 12

, Public Service Tgehnology 65

Arts & Sciences 24

Letters & Arts 102

Science & Mathematics 94

All Fields 2,486

*Nursing 110

* Nursing is a subfield of Health Professions and rt alth Te3notogy.
t Percentages may not add to 100 due to rounding.

Black,
Percent
of Field

Percentage
Distribution

Black White
'Faculty ,Faculty.

16.5% 3.5% 1.4%
6.4' 3.8 4.3

11.0, 1.1

2.5 1._
>

.6

3.6
, ° .1 -)._

1.7 12.8 6.1

2.1 .1 .4

3.1 3.1 7.4
2.5 .6 1.4
4.9 .3 .5.

6r6 .3 .4
6.3 123' 14.1

13.1 i4 ''.2

6.3 6.4 ,7.2 -
3.8 /.1

s 4.2
7.0 4.7 4.8
6.9 11.9 12.40 k
7.6 .0' .4 .4
6.7 . 9.9 10.9
1.1 I .1 .6 ir
8.9 8.2 16.7

6.5 5.6 6.3
5.5 .5 .7

14.0 .2:6 1.3

8.4 1.0 .8

10.2 4.1. 2.9
10.5 3.8 2.5

7.2 100.0f 100.0f

11.3 4.4 . 2.8

enrollments are highest. Whereas almost three-fourths of black faculty in the four-year insti-
tutions are found in the black four-year colleges and universities (with black enrollments of
at least .80 percent), of the 2,500 black faculty members identified in the two-year colleges,

less than one-third teach in institutions with black enrollments of at least 35 percent. (The
term "black institutions" was not used with reference to two-year institutions in this study
because concentrations of black enrollment as high as 80 iley:ent are rare in these schools.)

The concentration of black faculty in certain disciplines is also less marked in the two-
year sector4 than in the four-year institutions.(see Table 2). Although, compared to white

9
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faculty, blacks are more heavily represented in education, and the public service technolo-
gies, they are not as heavily concentrated in these fields in the two-yearas;fn (the four-year

faculties. They have relatively strong representation in the undifferentiated gelds (general

1
studies, letters and arts, and science and math) where;cdepartniental rganization combines
numerous,disciplines rather than sorting out disC'retiko*i.(

Black representation is higher in the health service t'c lin0logy-area in tke two-year
colllges than in the he3th, professions field in the four-y:ear institutions. This reflects ithe
greater likelihood of finding black faculty in the allied health' and nursing faculties in two-' year programs than in the professional and advanced protfams in senior institutions.

10

Differences in tenure among black and white faculty in the4wo-year sector dreg not espe-
cially meaningful, since there is no.tenure system in many of these inifutions. Examinations
of rank are also less meaningful here jhanjf the foiir-year sector, since all faculty in many
two -year colleges are either unranked dr are ranked as instructors.. In fact, three-fourths of
all faculty for whom-rank was given were aesigilted as instructors. Thus, the slight differ-
ence in the two percent versus four percent of black and .white faculty, respectively, with
full professorial rank is not very significant

-.Although degree level data were provided for only One-fourth of all two-year faculty, the
differulices for black and white faculty parallel those reported for four-year institutions.
While/13,percent of white two -year cap* faculty hold a doctorate', only 7 percent of black

faculty are at this level. As was noted,Yor four-year institutions, the?likelihood of advanced
degrees for black faculty dec"reases as thee percentage of black enrollnent increases. A bacca-
laureate is the highest degree held:by one-third of the black-faculty in the two-year institu-
tions with the highest percentage black enrollments, yet the corresponding proportion in
the institutions with the lowest black enrollments is only 17 percent. As was shown to be
the case for the four-year institutions, white faculty als.o have the highest likelihood of the
least eddcational preparation in these two-year colleges that have tie highest black enroll:.

Nments. The representation of black anc white faculty by degree els is shown in Figure 4.

I The increasing number of blacks earning amaster's degree ma ' provide a supply whereby
black representation might. he strengthened in the region's two-year colleges, where a
mas r's degree is the norm for faculty. Yet'the continuing concentration pf blacks in the
disci ine of education, at the master's, as well as the doctoral level, is a grave impediment to
the wider representation of black facu ty even in the two-year colleges. With a concentration
in' education reaching 75 percent of the 8,900 master's degrees earned by blacks in the.
region in 1975-76, only 2,200 degitees are available across all other disciplines. One-fifth of;
those are in public affairs, again a discipline in which blacks are already strongly represented
in both two-Year and four-year institutions.

Summary of Major Findings
In both the four-year and two-year public institutions 'of the region, S) ack faculty are

underrepresented relative to the shares that blacks constitute of total population in the
South and of college enrollments. In the four-year colleges an universities, much of the
black faculty that is available is concentrated in the black institutions. Indeed, the percent-
age of all black faculty which serve in the black colleges and universities substantially
exceeds the percentage of all black students enrolled in these institutions.

J
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FIGURE 4

Percentage of Black & White Fatulty by Highest Dggre ftels a nu
Percentage Black Enrollment_ of Institution

. 2-Year, Institutiolys
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Bachelor's or less
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Within the. relatively scarce complement of' black faculty employed in the region, there is

substantial' concenitatibk in education and public affairs, and underreplesentation in other

fields, such as engineering, accounting, and computer sciences. Unfortunately, fields in

which black' faculty ate overrepresented relative to.* disciplines are also fields wherethe
employment outlook for students is relativNy weak. Education is already a crowded field.
On the other hand, accounting is in dire need of qualified faculty). The continuing over-

elming concentration of black graduate students in the 'field of educations along with

" c ent black' faculty overrepreseptation in that field, makes bleak the outlook forincreas-
,

ing l3fack faculty in the fields where they are sorely needed.
.

Black faculty have a lawer likelihood pf attaining tenure, of holding a full professorial. ,

appointment, or of being prepared at hie doctoral level than is tIX case for white faculty.
Differences in tenure and rank might be itcounted for by differences between black and

white faculty in age, length of employment, and type of appointment,' but, these variables

were not a part of this study. For both two-year nd four-year institution, the average per-

centage of black and white faculty with the highe§ acadicnic degrees declines in institutions

6

12

as the pro ottion of black enrollment rises. '

The Iiini d number of doctorates currently awardea to blacks in the"region does not
augur well for increasing the representation of-blacks among the ,faculticrs of the region. The

number of master's 'degrees earned is much larger and would provide a pool of potential..
faculty, at least for trno-year colleges where a master's degree is the norm if the black
student, even at this level f,graduate eckication, were not so highly concentrated in the

field of education,'

In summary, the key to g ater black representation on college fa" lties lies both in

greater nuinbers of graduates with advanced degrees and a grdatetydispersion of such

sty.dents among disciplines other than education. So long as '75 percent all blaL7k advimced

Clegrees'in the region tend to be- in the field of ediwation, very little additio al representa-

tion of black faculty is likely to occur.

'1
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Section 2
Detailed Fin s

Distribution of Faculty by Race; Four. -Year Instructions

Of tI 91\7,0 3faculty accountedfor in this urvey on the prlirialy variables of race an
discipline, 7.1 percent are black, 88.2 percent re white, and the remainder-is distributed
between "other ininority -"minority; race not pecified." As can be seen in Table 3, only
1.6 percent of totall'fa ilty in whifel institutions are _black; compared to 67.7 percent in
blaqk colleges and u*ersities

Cctilversely, 95 percent of faculty are whit in the' white institutions, compared.to.124
perant in the black titutionS. There is, Ito der, a greatel representation of'other rack"
f culty in the ck ins utions than in the wh to institutions.

111
-

. TABLE 3 -
..,.Percentage n of

Faculty by Race and Pertent Black Enrol

4-Year Institutiolis-

All Institutiops 79% 3.4% .5% 100e88.2%

WLesslhan
5%N 1.6 95.1

..
'.\. 3,0

ick Enrollme

.iiii,
.19Q,. i 4..-

Black Enrollment I v...
..p_s_ J 0

5% to 80% ' )3.0 93.4

Black Enrollment _

1.

80% and Higher 67.7 23.8

\
f Percentages may not add to 160 .1ue to rounding.

' ..---\

.41.2s°,7
The 'distribution of faculty4 by 1%-d *s{leen from'a different perSpective, in Table Black

institutions account for 8.5 pereent binT.-:taculty. However, they account for 73 percent
total black faculty and only 2.3 percent of all Knite faculty. The white institutions, where
almost

?41 percent of all faculty are employed, account for 8.3 "percent,Of all black faculty.
and 44 per ant of all white. faculty. iNntql"oilter race" distribution is related to the dis,

rtribution ortOtal faculty'amorig institutions classified bot.proportions of black enrollment,
7' the likelihood &f blatk representation in the white schools is lower than that .of white

-representation in the black schools. In other Words,, 83 percent black to. 41 percent total.
faculty (in the white institutions) is a lower ratio than 2.3 Percent, white to 8.5 percerlt total
faculty in the black colleges and universities. ..

j

1.

pth6r Minority., Not tBlack lite Alf:RIeesMinority Specified :. .

3.0

7.3;

.6 4 100

1.1

Q.,

13.
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TABLE 4'

..
4-Year Institutions

1

Distribution of Faculty by Race and Percent-tBlaek Enrollment

Other
....-

White
Minority,

. Minority Not Specified
All Races

Number 'Number perCent Number Percent Number Percent Number"le;ent
t

Black

Black Enrollment
Less Than 5%

B clrEnrollment
% to 80%

Black Enrollment
80% and Higher

Institutions

t Percentages may not

64( 8.3% 37,499 43.8% 1,192 36.5% 115 22t1% 39,447.

1,462. 19.0 46,097 53.\\ 1;467 7 .44.9 304 58.5 49,330

601 72,7 1,966 2.3 608 18.6 101 19.4 8,276

7,704 100.0. 85.,562 100.0 3,267 106.0 r 520 7400.0 97,053

dd to 100 due to rounding.

Distribution of F cup by 'bisc lines
Faculty dist tkAn by discip lines across all institutions has been shown in'Table 1 and

discussed eve. Thete-i co derable varia on in the' representation of black f
disci ine,among inAtitu s with v ious roportions of black enrollment, as .shown in
Table .5. While 72.7 p eirrt o black fact in all fields are employed by the'black isstitu-
tions, in some discipl essthe e is Ilibsranti Ily less concentration of black faculty. While

blacks cbnstitute 8. sercent of tdtal faculties clr#all disciplines ireinstitufioons wi
less than 5 percent black enrollments, they have s bstantially higher representation within
these institutions in the following disciplines: general studies, agriculture, architecture,
foreign languages, health professions, law, and public affaiTs. In .the fields of foreign lan-

gyges, health' professions, law, and public affairs, at least 50 percent, of black faculty are

"employed in institutions not predominantly black.

40.6%

50.8

8.5'

700.0

11Physical sciences, mathematics, en nee , , accounting, and computer sciences are all
disciplines in which ,at least 85 percent of b-ack faculty are found in the black institutions,

and these are all fields with.a mathematical orientation. Several of these fields are disciplines

in which black representation across all institutions is quite low. -

Distribution of Faculty by Race and,Tenure
Tenure status was indicated for 8,4 pei-tent of faculty in four-year institutions. The distri-

bution of faculty Iyy tenure and race is shown in Table 6. For all fotir-yea tinstitutions, 40
percent of black faCulty are tenured, and 47 percept of white faculty are tenured. Fifty
perce t of black facul and 39 peicent of white faculty are non-tenured. The remainders,

(10 ercent and 14percent for black and white faculties, respectively) account for faculty

, whe e tenure s tut was not specified.

Black faculty have a higher likelihood of being tenured in the black institutions than in
those where black enrollment is less than 80 percent. Conversely, white faculty have a
greater likelihood of being tenured in the white institutions, with only 25 percent of white
faculty being tenured in the black institutions.

14
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TABLE 5

Perceht of Black Faculty in Major Disciplines
By. Percent Black Enrollment of Institutions

4-Year Institutions

Genet Studies
Agric ture

& Design
Biol gical Sciences
Business & Management (Less ACcounting)
Accounting

=Communications
Computer Sciences
Education
Engineering
Fine &Applied Arts

- Foreign Languages
*Health Professions
HomeEconomics
Law
Letters -

Library Science
Matheipatics

Science
Physical Science
Psychology
Public. Affairs
Social Sciences
Interdisciplinary' Studies
Business & Commerce Technology

*Health Technology
Mechanical & ngineering `I-ethnology
Arts & Scienc
Letters & Arts
Science & Matl matics

All Fields

* Nursing

Total
Number

Black

Percent of Black Faculty
at Institutions with the Following

Percentages Black Enrollment:

80% and
Less Than 5% 5% to 80% Higher

130
175.
27

13.8%
24.6
25.9

18.5%
3.4

67.7%
72.0
74.1

,

357 8.4 8.1 83.5 -4.-

400 11.5 14.0 74.5
29 3.4 6.9 89.7
51 19.6 80.4
40 12.5 87.5

.2,221 6.2 17.7 76.1
16.5 1.8 5.5 1 492.7
421 5.2 24.7 70.1
131 38.2 16.61 1 45.8
394 15.0 51.3 33.8
-212\ . 4.7 15.1 80.2

711 16.9 '. 43.7 39.4
640 6.3 14.8 78.9

71 4.2 1.5 -80.3.
333 2.4 9.0 88.6

60 13.3 86.7
233 6.0 6.9 87.1 \J
173 - 6.4 20.8 72.8
230 12.6 38.7 ' 48.7
763 8.5 25.0 66.4

25 16.0 76.0 8.0
5 80.0 20.0

50 4.0 16.0 80.0
11 27.3 72.7
84 1.2 98.8

145 14.5 15.2 70.3
57 3.5 14.0 82.5

7.704 8.3 19.0 72.7

169 10.1 55.6 34.3

*Nursing is a subfield of Health Professions and Health Technology.

When tIte percentage of tenured facility who are black (Table 7) is ccompared to the per-
centage fiat black faculty constitute of total faculty in all institutionsj(Table 3), it is evi-
dent that there is a slightly lower likelihood of black faculty being tenured than would be
expeckd by their representation on the total faculty. While for all institutions black faculty
a&count for 7.9 percent`ok total faculty, they account for only 6..8 percent of total tenured
faiulty. Among the black institutions, however, where black faculty account for 6.7.7

'percent of all faculty, they account for 77.3 percent of all tenured faculty (see Tible 7).

4
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TABLE 6

centage Distribution of Faculty by R ce, Tenure, and P Bla Enrollment

4-Year I stitutians

Black White

All Instilitions
Tenured
Not Tenured
Tenure Not Specified

40%
50 j
10

47%
39
1'3

Totalt 100 100

Black Enrollment
Less Than 5%

Tenured 33 51

Not Tenured 64 41

Tenure Not Specified 3 8

Totalt 100 100

Black Enrollment
5% to 80% .

Tenured 24 , 405

Not Tenured 52 37 .

Tenure Not Specified 24 18

Totalt 100 100

Black Enrollment
80% and Higher

Tenured 45 25

Not Tenured 48 54
Tenure Not Specified 7 21

Totalt 100 100

t Percentages may not add tb 100 due to rpunding.

Other Minority, Not
Mindity Specified

All Races

...

I

43%
47
10

3%
4 15

82

46%
40
14

1041 . 100

a.

J, 100

41 8 50
54 21 42

L5 . 71 8

100 100 100 .

.1,
-'°

44 45

41 13 37
15 , 87 18

100 100 100.

41 - 4 . 39
49 14 49
10.....___

82 11

ipo loo 100

, Distribution of Faculty by Race, Tenure Status, and Discipline
The distribution of faculty by race, tenure status, and discipline for all institutions is

shown in T 8. There is some variation among disciplines from thewxrage pattern across

all disciplin , gamely, 40 percent of black faculty holding tenure, versus 47 percent of

white f9cu with this status. When disciplines are examined in which there are at least 60

bl4ek rat-Ay-members, biological iciences, law, physical sciences, fine and applied arts, and4

mathematics are fields with eqUal or almost equal percentages of tenured faculty for blacks

and whites. The percentage of tenured faculty is higher for blacks than whites in library

science, foreign languages, and in the arts and science classifications. Blacksahave a sub-,,

stantially lower pekcentage tenure" status relati$e to the average for all disciplines in public

4affairs and in the letters and arts area.

Distribution of Faculty by Race and Rank
Rank, of faculty was reported for 63,960 faculty members, or 66 percent of the )otal

included in the survey. There was a slightly greater.likelihood of faculty rank being reported

for whitp faculty than for black, with 66 and 59 percent of white and black faculty, respect-

ively, accounted for in the data detailing faculty rank.

23
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TABLE 7

Percentage Distribution of Facility
By Tenure, Race, and Percent Black Enrollment

4-Year Institutions

Black White
tQ her Minority, Not.

Minority Specified

fI

dill Institutions.
Tenured 6.8%
Not Tenured ' 9.9
Tenure Not Specified 5.9

-Biaok Enrollment
Less Than 5%

Tenured 1.0 0.4,
Not Tenured ,2.5 93.4
Tenure NotiSpe,cified, .7 ..... 94.9

Black Enrollment
5% to 80% .)

Tent' reit 1.6
' Not Tenured 4.1

Tenure Not Specified 4.0

Black Enrollment
80% and Higher

Tenured 77.3 14.8 7.8

Not Tenured 66.3 - 26.1 7.2
Tqnure Not Specified 40.6 44.3- 76.4

90.1%
85.9
88.2'

2.5
3.9
1.7

95.5 2.9
92.4 3.2 .2

90.6 2.5 2.9
Y-------..

1. Percentages-may-ft-I:it-add to 100 due to rounding.

100%
100
100,

100
100/
100

100
100
100

As shown in Table 9, for all institutions, 21 percent of all faculty hold the r nk of.pro-
fessor. For blacks the percentage is lower-only 14 percent of black faculty a professors.
Conversely, the percentage of black faculty who are ranked as instructors exc eds the per-
centage of total faculty with that rank

For the black institutions, 15 percent of black professors hold professori 1 rank, while N---/
only 9 percent, hold this rank in the institutions with less than 5 percent bla k enrollment. 1

The oppbsite, trend is evident for white faculty. For white institutions (thos with less than
5 percent black enrollment), 24 percent of all white faculty hold professori I rank, as com-
pared to only9 percent of white faculty with this rank in the black in§titutions. Character-
istics of rank are intermediately defined at integrated institutions.

Differences in rank by race are' seen from a differ nt perspective in Table 10. Of all
faculty for whom rank was determined in the survey 7.1 percent are black, while 88.8
percent are white. For all institutions, of total'professo , 4.7 percent are black, while/92
percent are white. In other words, in-relationship to their representation in the total faculty,
black faculty have a lower likelihood of being professors and a higher likelihood of being
instructors (with 16 percent of all instructors being black).

In the black institutions, black faculty account'for 64.9 percent of total/faculty with rank
identified, but 71.9 percent of total professors. Black underrepresentation in rank cate-
gories in the black institutions comes in the "other" rank category which includes lecturers.



TABLE 8

Percentage Distribution oh-cculty byAtace:Tenure, and Discipline

4-Year Ins titutions

Black

Not Tenure Not

TeuFed Tett4reds Specified Totalt

White

Not Tture Not
Tenured Tenured Specified Total!.

Total Fculty/,
Not Tenure blot

Tenured Tenured Specified

General Studies

`ArchitectureArchitecture & Design

Area Studies'

Biological Sciences

Business & Manageinent

(Less Accounting)

Accotinting

Communications

Computer & Information Sciences

Education

Engineering

Fine & Applied Arts

Foreign Languages

`4`flealtli Professions

Home Economics

31% '69% 1001% 40% 59% 2% 100% 38% 60% 2% ..
34 44 22% 100 49 38 13 100 48 A 14

37 63 109, 49 47 5 144 100 47 48 k 4

,3,5 20 45 100 35 ; 20 ' 45 -.!

52 4 7 100 54 32 14 100 57 30
40 14 100 45 45 9 -100 44 46 10

r , i
28 72

i

1.... 109 46 53 1 100 45 54 1

16 7'3 .12 100 43 47 10 100 141 48 10.,

43 45 '13 100 37 50 14 100 36 50 14

,Ip 40 53 7 100 49 40 11 100 47 42 11

( 47 43 10 100 59. 31 10 100 57 32 .11

49 43 7 - 100 49 40' 11 .100. 48 41 11

69 5 ,100 49 39 11 100 51 7 38 12

20 2 18 100 30 52 18 100 29 53 18

47 4 9 0 100 41 47 i ' 11 100 42' 47 11

54 25 21 100 55 31 14 100 32 14 I
1

Letters 42 53 4 100 51 38 10 100 51 40 10
I

Library SCien e f 46 49 4 100 37 51 -11 100 39 51 10

Mithemati ) 55 42 s 3 100 r 56 31 14 100
i

55 32 13

Milidry ci.ece 97 3 100 ,10 89 , 100 8 91 1'
Physical Sciences 60 39 2 100 60 24 115 WO 59 25 16

Psychology 34 58 8'. 100 46 ' 39 '1.4 100 45 41 14

Public Affairs 14 77 10 1100 36. 56 8 100 32 61 7

Social Sciences . 39 48 13 100 50 34 17 100 48 k 35 17

Interdisciplinary Studies 32 8 60 100 40 48 r," 12. 100 64,39 \45 15

Business & Commerce Technology 40 40. 20, 100 41 47 1 13 100 40 447 13

*Health Services & Technology ,8 92
',1

100 25 68 7 100 .21 72 7

Mechanical engineering Technology 73 27 100 18 29 53 d A 00 28 22 50

Natural Science Technology 20 80 100 20 80

Public Service Techno p, 38 63 100 38 63

Arts & Sciences L 46 11 49 100 ' 12 10 78 100 23 10 67

Letters & Arts 10 56 34 100 52 32 16 100 50 33 17

Scienct & Mdtheniatics 14 40 ,4 100 46, 20 35 100 44. 21 , 35

All Fields (
7---

40 50 10 100 47 39 J.3 .100 47 40 13

*Nursing 18 71 t 11 100 16 74 9. 1000 17 74 9

*Nursing is a subfield of Health Profession

tPercentagermay not add to 100 due to roundin

d Health Technology.
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. .. ..I ` TABLE 9 . i
\--Percentage Distribution of Faculty'by Rink, Race,

\
and,-:-----

1
e

_} \.
Percent Black Enrollment .

: t.

"thl..-

1

/--...--

411, 4-YetyrInstitittipns

, AssoLate Assistant
"Professor Professor Professor

_4 , ....

All Institutions -+1 , r

All Races . 21% ° 24%., ' ,.. 28%
Black 14 19 34" ,
White N, 242 .24 . 27
Other Minority .- 19 27; 31
Minority, Not pecified 2 3" jBlack Ehrollment 5

Less Than 5%
All Races

Black
White
Other Minority.
Minority, Not Specified

Black Enrollment
5% to 80%

All Races
Black
White
Other Minority
Minority, Not Specified

Black Enrollment
80% and Higher

All Races
Black
White
Other Minority
Minority, Not Specified

23 25 28
9 ' 24 33 7

24 25 28
15 27 34
5 4 13 vek,

21
12
21
22

1

23 27
15
24

33
03

8

20 32
9 34

'Percentages may not add-to '106 due to rounding.

32
28

4

V

Instructor, Other, To til t

IA% 100%
10 1.00
17, 100

9 14 100
84 100

;
Al5 100

189: 16 100
8' 15 100

'11 13 100
/ : 75 100

\ e...._,
,

10
22

10
7

19
18
18

14

100
100
100
100

3 85 100 >

t 20 I-4 10024'7 100'
14 25 100

7 . 16 100'
90. 100

In the white institutions, while black faculty account for 1.4 percent of total faculty, they
- account for only 0.5 percent of professors and 2.8 percent of instructors. >.

A converse pattern is evident for white faculty. In the white insti tions they tend to be
overrepresented in the higher ranks, while in the black insti tions they tend to be under-
represented in the professorial tanks relative/to their total epresentation. On the other
hand, white 'faculty constit to 45.4 percent of the "o er rank category in the black
colleges, as against 25.7 per nt of total faculty in these institutions.

Distribution Of Faculty by Race, Rank, and Discipline
Although for all institutions and across all disciplines 14 percent of all black faculty hold

professorial rank, there is some variation in rank distribution among disciplines, as sliowh
in Table 11. Disciplines in which there are at least 50 black faculty members, and where a

Gli
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,TABLE 10

Percentage Distribution of Faculty Ranks by Race and
Percent Black Enrollment

4:Year Institutions

Professor
Associate
Professor

Assistant
Professor Instructor Other Total

All Institutions
Black - 4.7% 5.6% 8.5% 16.0% 4.3% .7.(%
White 92.0 90.4 87.4 810 89.1 ., 88.8 ,
Other Minority 3.0. 3.9 3.8 , 2.9 . 2.8 3.4 ".
Minority, Not Specified .1 .1 1 .2 3.8 .7

Totalt - 100.0 100.0 -400.0 100.0 100.0 100.0

Black Enrollment
Less Than 5%

Black .5 1.3 1.6 2.8 1.5 1.4'

White 97.5 95.1 94.3 93.0 93.7 95.0

Other Minority 2.0 3.5 3.9 4:2,...,7/ 2.7 3.1
Minority, Not Specified .1 ..2 2.1 .4

Total i'
___-
100.0 100.0 100.0 100.0 100.0 100.0

Black Enrollment
5% to 80%

e? , .
Black 1.8 ' 2.0 3.7 6.7 2.8 3.0

White 95.0 9435 92.7 91.0 91.0 93.1

Other Minority 3.2 3.5 3.3 2.0 2.3 3.0

, Minority, Not Specified .3 ' .3 3.9 .9

Totalt 100.0 100.0 100.0 - 100.0 100.0 100.0

Black Enrollment
80% and Higher

,

Black 71.9 63.1 68.2 78.8 33.6 64.9

White 16.4 26.5 - 25.2 18.5 45.4 25.7

Other Minority . 11.6 10.0 6.4 2.7 8.9 7.4

Minority, Not Specified .1 A .2 12.1 1.9

Totalt 100.0 00.0 100.0 ' 100.0 100.0 - 100.0

20

, tPercentages may not add to IUD due to rounding.

tit

considerably higher proportion of blacks holds professorial rank, are 'biological sciences and
physical sciences. Blacks hav a proportion of prpfessorial rank lower than for all disciplines
in engineering (7 percent), the health professions (6 percent and lansblic affair's (6 percent).

In the last two disciplines, the proportion of white professors also is rower than in, other

disciplines.

For all disciplines, 23 percent's:if black faculty hold the rank of instructor. Fpr disciplines
whicia black faculty number at feast 50 persons, fields which have considerably higher

prop of blacks in the instructor rank are general studies and letters.

Fields in which the proportion of white faculty holding prof ssorial rank is at least
double the proportion of black faculty with this rank (and in w 'ch there are at least-50
slack faculty) aPe as follows: general studies; agriculture, engineering, health professions,

)
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TABLE 11

ir4ercenSage Distribution of Faculty by Race,
Rank, and Discipline

4-Year Institutions

Professor
Associate
Professor

Assistant
Professor Instructor Other Totalt

General Studies
Total 20% 19% 23% 16% 220 100%

Black 6 15 28 39. 12 100

White 23 20 , 23 12 22 100

Agriculture J
Total . 26 23 19 , - . / 4 29 100

Black 12 22 f.. 12 10 44 . 100

White, 27 23 19 3 28 100

Architecture & Design 7

Total 23 33 34 4 6 . 100
Black 7 36 43 7 7 100 ....
White , / 24 32 404 4 6 . 100

Area Studies.
Total 17 21 24 38 100

Black /1 /
"Ill White 17 21 24 .38 100

I" Biological Sciences _-,

Total 27 26 25 6 17 100

Black 24 25 27 18 5 100

White 27 26 24 . - 5 18 100

Business & Management
Total 21 26 29 11 13 100

Black 15 18 29 14 100

... White 22 27 29 1010 12 100

Accounting il
.'' Total 21 25 -35, 16 2 100

Black. 7 13 40 . 33 7 100

White 23 26 . 34 15 2, 100

Communications . '
Total 17 27 32 16 ' 9 100

Black 7 28 17 41' 7 100

White 18 27 33 14 9 J00

Computer & Information Sciences ,.

Total 15 27 32 \ 1 15 100

Black 13 17 17 `c 3 22 100

White 15 28 0
33 11 14 100

Education
Total 20 25 28 13 14 100

Black 15 19. 35 25 ` 6 100

White 21 26 27 11. 15 100

tPercentages may not add to 100 due to rounding.-
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TABLg 11 (continued)

Percentage Distribution of Faculty by Race,
Rank, and Discipline

4-Year Institutions

Engineering
Total
Black .
White

.

Fine & Applied Arts
Total
Black
White

Foreign Lan ges

. Professor

.

31%
7

32

4 ,

19
18,
19

Total 4 21

Black 13

White 22

* Health Professions
Total 16

Black 6
White 17

Home Economics
Total 13

Black 15

- White 13

Law
Total
Black
White

Letters
Total 18

Black 11

White 19

Library Science
Total 13

Black 5

. White 14

Mathematics
..

Total 19

Black -16
.White 19

Military Science
Total 13

Black 19

White 12

50
37
51 .

Also see Nursing at end of table. ,

22

Associate
Professor

Assistant
Professor Instructor -, Other Total

.,.....0 , -

: '29% 20% 5% 15% 100%
26 31 16 20 100 -

,301 20 4 , 14 100

24 32 15 12 100
19 33 26 4 100
24 32 14 12 100

22 31 12 14 100
31 30 13 13 100
22 31 v 12 13 100

19 31. \16 19 100
12 40 13 100
19 30 16 19 100

20 35 18 14 100
18 37 20, 10 100
20 '35 18 14 100

20 16 , '1 14 100
26 28 7 2 100
19 15

,
1 15 100

23 32 ' 15 12 100
15 36 35 4 100
24 32 13 12 100

22 38 13 15 100
16 40 32 8 100
22 38 10 16 . 100

28 29 10 14 100
25 34 21 . 4 100
28 29 10 15 100

5 67 8 7 100
77 3 100

7 64 9 8 100



TABLE 11 (continued)

Percentage Distribution of Faculty by Race,
Rank, and Discipline

4-Year Institutions

Professor

Physical Sciences
Total 32%
Black 29
White , . 32

Psychology
Total
Black
White

Public Affairs

23

16
24

Black 6
Total ( 1/

White 13

Social Sciences
Total 21 ,1.
Black 16 vip
White 22

Igterdis iplinary Studies
, Tota 17

Bliack 5 '''\
White 18

Businesslt CommerceTechnology
Total 28

-
Black 33
White 29

-....

*Health Services & Ttchnology
Total 6 ,

Black
White ...- 7

Mechanical `& Engineiring Technology .
Total
Black
White' -,

Natural Sciences Technology
Total

ck
to _

Public Services Technology
Total 13

Black
White 13

*Also see Nursing at end of table.

Associate
PrOfessor

Assistant
Professor Instructor Other Total

26% 19% 3% _ 20% 100%
25 31 11 4 100
26 19 3 19 100

28

20
32
41

5

14
13

li 10
100
100

28 31 4 r"- 13 100

21
15

37
45

12
27

18
7\ 100

100

23 35 9 19 . lit
/6 29 6 19 100
21 35 17 12 100
26 29 5 . 19 100

18 .. 27 9 30 100
20 10 15 50 J.D0

18 29 8 *27 100

13 29 5 24 100

33 33 100
13 29 6 24 100

, 7 38 34 15 100
'18 28 64 100

8 40 . 30 16 100

.

31 28 10 31 100
29 57 14/ 100
37 26 11 26 100 ,

i

22 33 44 100

22 33 44 100 -\

13 37 37 100

13 37 37 100

Al 3

23



TABLE 11 (continUed)

Percentage Distribytion of Faculty by Race,
Rankfand DiSeipline

4-Year Institutions

Profess& .

Associate
Professor

Assistant
Professor Instructor, Other Total

le

Arts & Sciences c ;

Total 7% 5% 10% 11% 67% 100%

Black 13 -- 5
.

lt
21. 49 100

White $ 3 4 a l 5 78. 100

Letters & A..5s -, J
Total 20 22 ,,, 29 8 21 100
Black ,:,' 5 10., 38 2.1 21 100

White ' 20 23:.
,

28 ..!8 .. 21 100

Science 4:Mathematics
Total 24 ' 18 s' , 19 3 k 35 100

Black 14 11 33 ci 19 23 100

White 24 19 18 - 3 36 100

All Fields
-ft

s

Total 21 24 28 10 17 100

Black ,14 19 34 23 10 100

White 22 24 .-ri 9 17 100

,
*Nursing (RN)

Total 3 14 34 30 19 100

Black 3 8 46 29 14 100
White 3 14 33 30 19 100

.*Nursing is a subfield of Health Professions and Health Technology.

public affairs, and letters and arts. In the broad-based arts and science area, the percentage
of blacks holding professorial rank vastly exceeds the proportion of whites at this rank.

Distribution of Faculty by Race and Degree Levels
Information about degree levels of faculty was provided, for 33,093 faculty members in

four-year institutions, or approximately one-third of total faculty reported in this survey.
Although degree level is known for only one-third of total fa-culty in the survey, the data
obtained appear to be representative:

Percentage of Faculty in Survey for Whom Degree' Level Is Known

Institutions with Black Enrollment:
Total

%.

Black White

Less Than 5% 32% 43% 32%
5% to 80% 34 33 35
80% ancl Higher 3 41 44 36

. 24



The distribution of faculty by race,degree levels, and percentage black enrollment in
the employing institutions is sho in Table 12. The bachelor's category is a catchall classi-
fication that includes some facul with less than that degree. For all institutions, 65 per-

.. 'cent of total faculty hold a doctor te, but only 37 percent of black faculty are at this degree
. level. The 'highest percentage of Mack faculty members with a doctorate are found among

th white instit ions, where 52 p 'rcent of all black faculty hold a doctorate; as compared
to 31 percent in the blaCk college hand universities. White faculty in the white institutions
are also more like to h 'a docto ate.

The detail on degree levels of fa 'pity by discipline is not shown in this report since the
representation of degree level Beta a this level of specificity becomei unreliable.

TABLE 12

P rcentage Distri ution of Faculty by.Degree Level,
Race, and Percent Black Enrollment

4- ear Institutions

Doctorate

Degree Level

Master's
Baccalaureate

or Less

Totalt

.All Institution:
Total 65% 31% 4% 100%

Black' 37 57 6 100

White 68 28 4 100

Other Minority 81 18 1 100

Minority, Not Specified 84 6 -. 10 100

Black Enrollment
lass Than 5%

Total 70
\
\ 25 4 100

Black, /7- 52 \ 41 6 .100

White 70 \ 25 4 100

Other Minority 81 17 2 100

Minority, Not Specified 100' 100

Black Enrollment
5% to 80%

Total 66 30 3 100

Black 39 56 5 100

White 67 30 3 100

Other Minority 85 14 1 100

Minority, Not Specified 80 5 15 100

Black Enrollment,
80% and Higher e

Total 53 ' 5 100

Black 35 ' 59 41 100

White . 54 43 *v 3 100

Other Minority 72 27 ) 100

Minority, Not Specified 89 11 100

fpercentages may not add to 100 due to rounding.

I
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Distribution of Faculty by Race: Two-Year Institutions
For the 34,7.25 two-year faculty accounted for in this survey on the primary variables of

race and discipline, 7.2 ifercent, are black, 88.9 percent white, and the remainder is distri-
buted between "other" or "minority, race not specified." As seen in Table 13, the percent-
age of faculty that are black correlates with the percentage of black enrollment in the insti-
tution, with only 2.8 percent of total faculty in white two-year institutions being black, as
opposed to 21 percent of those where black enrollment is at least 35 percent. Convegely,
white faculty representation diminishes, alt
creases. Among two-year colleges with less t
tute 92.1 percent of total faculty, while the
in those institutions wheretblack enrollment i

ough at a leiser rate, as black enrollment in-
an 10 percent black enrollment, whites consti-
account for only 76.8 percent of total faculty
at least 35 percent.

The differences in both white and black faculty representation among institutions with
varying percentages of black enrollment are not as dramatic as among fouf-year institutiong:''''
This may be accounted for by the fact that the two-year institutions are generally
"younger" than the four-year colleges and diversities and do not have as long an historical
pattern of segregation. For this reason there are very few predominantly black two-year
colleges, and the percentages chosen for classifying institutions according to black enroll-
ment reflect the more uniform distribution of black students (and faculty) among these
c lleg4 than is the case among fur -year institutions.

TABLE 13

Percentage Distribution of Faculty by Race and Percent Black Enrollment

2-Year Institutions

Black White
Other

Minority
Minority, Not .

Specified
All Racest

All Institutions 7.2% 88.9% 16% .3% 100%

Black Enrollment
Less Than IP% 2.8 92.1 5.0 100

Black'Enrollment
.10% to 35% S.6 88.2 2.5 .6 .100

Black Enrollment.,
35% and Higher, 21.0 76.8 2.2 .1 100

t Percentages may not add to 100 due to rounding.

M seen in Table 14, institutions with at least 35 percent black enrollment account for
only 28.5 percent of total black faculty, versus 8.4 percent of total white faculty, and 9.7
percent of faculty of all races. This stands in contrait to the black four-year institutions
which account for 8.5 percent of faculty of all races, but employ 72.7 percent of all black

faculty (see Table 4).

Distribution of Faculty by Race and Disciplines
Faculty distributioti by disciplines was shown in Table 2. Although in all institutions

black faculty account for 7.2 percent of faculties in all disciplines, they have much higher
or much lower representation in some disciplines. For example, in the disciplines of general
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TABLE 14
a

Distribution of Faculty by Race and Percent Black Enrollment

2-Year Institutions 41-

Number

Black

Percent

lack Enrollment
less than 10% 455

Black Enrollment

.8.370,

10% to 35% 1,322 3.2

Black Enrollment
35% and Highei 709 28:5

All Institutionst 2,486 100.0

t percentages may not add to 100 due td rounding.

ti

White

Number ' Percent

4
14,784 47.9%.

,s,,,

13,496 43.7

. 2,596 8.4

3E0,876 100.0

Other Minority,
Minority Not Specified

Number -Percent Number Percent

797 612% 8 7.9%

390 30.9 91\ 90.1

<1 75 5.9 2 )\ 2.0,

, 1,262 100.0 I01 100.0

3 '

I

All Races

Number Percent

16,0401. 46.2%

15,299 44.1

3,382 : 9.7

34,7.25 100.0



A

studies, business and manag merit, education, library science, public s ice technologies,
and in the broad-based de rtments of letters and arts or science an mathematics, black
faculty account' for considerably higher representation, exceeding La percent in each of
these. fields. A4o, in education and in public service technologies, while only 6.1 and 1.3
percent, raspe4vely, 'of total white faculty found in these fields, the perce-ntagas of
total black faculty in these two fieldsare double the white proportions.

Important variations exist among subfields within some of the major disciplines. (Detailed
data on subfields.are shown in Appendix C.) For example, although black faculty repre-
sent 6.7 percent- of total faculty 'in the major discipline Of business and commerce tech-
nology, blaCklactilty' account for 17.3 percent of secretarial technology faculty. Similarly,
in the two-year tinstitutions black representation in associate degree registered nursing
faculty exceeds the proportion of blacks in the health programs generally.,

The4istribution of black faculty by discipline, among two-year institutions with various
propor ons of Kick enr Ilment is shown in Table 15. Since blaFk enrollment is more evenly
distributed acro s two-y r institutions than is the case for four-year colleges and univer-
sities, the distri ution or black faculty is also more evenly distributed across two-year
institutions than r the four-year ones. Only 28.5 percent of total black faculty is fOund in
two-year institute ns where blatk enrollment is at least 351percent, as compared to the 72.7
percent of total b ack-taculties accounted for by the four-year institutions with at least 80
percent black enrollment (see Table 5). Th two fields in .which two-year college black
faculty are concentrated in those institutions ith at least 35 percent black enrollment are
the broad letters and arts, and the .science and athernatics areas. This concentration may
reflect a greater tendency for those two-year colleges with larger black enrollment pro:
portions to organize around broad departments than might be true in other two-year
institutions.

Distribution of Faculty by Race and Rank 6

Rank of4Caculty was reported for 25,728 faculty members, or 34 percent of the total
responding in the two-year sector. There as .a slightly greater likelihood of faculty rank
being reported for white faculty than for b ek, with 74 and 68 percent of white and black
faculty, respectively, accounted for in the da detailing faculty rank.

M shown in Table 164 for all institution 75.6 percent of all faculty hold the rank of
instructor (which includes the "other" rank cl ssification for two-yeacolleges). Since many
two-year institutions do 'mak have differentia ranks among faculty, the preponderance of
two-year faculty would be expected to be found among the "instructor" classification.

In view of the concentration of all faculty in the instructor rank among two-year institu-
tion, regardless of the percentage black enrollment, the differences between black and
white faculty by their ranks are not very meaningful. Noting this proviso, Tables 16 and 17
show, however, that differences do exist. While 3.8 percent of white faculty Mold profes-
sorial appointments, only 1.9 percent of 'black faculty have this rank. Similar differences are
evident in the associate professor category.. From a different perspective (Table 17), al-
though blacks constitute 6.6 percent of total faculty for whom rank designations are
reported, they represent only 3.5 percent of the professorial category, and their percentage
reprkentatiori,generally increases as rank levels decrease. Blacks tend to have greater repre-
sentation in the professorial ranks as the percentage of black enrollment increases. Yet, even



TABLE I

Percent of Black Faculty in Major Disciplines
By Percent Black Enrdllment of Institutions

23Year Institutions

Number
Black

General Studies 86
Biological Sciences 95
Business & Management
Communications 6
Computer & Information Sciences 2

Education 315
Engineering - 3
Fine & Apple Arts 77
Foreign Languages 14

*Health Professions 8
Home Economics 8
Letters 305
Library Science 11

Mathematics 158
Physical Science 53
Psychology 118
Social Sciences . 298
Interdisciplinary Studies 11

Business & Commerce Technology 248
Data Processing Technology

*Health Service Technology 205
Mechanical & Engineering Technology
Natural Sciences Technology

139-
Public Service Technology 65
Arts & Sciences

& Alits 102_Letters
Science & Mathematics 94

All Fields 2.486

*Nursing 110

*Nursing is a subfield of Health Prof lions and Health Technology.

Percent of Black Faculty
at Institutions with the Following

Percentages Black EnrollnLent :

I Oc;, to 35%
35% and
Higher

Less Than 10%

11.6%
16.8
25.9

100.0
8.3

33.3
28.6
35.7
25.0
50.0
23.9

23.4
30.2
25.4
19.5
48.2
21.8
50.0
18.5 °

4.3
16.7
40.0

9.8
7.4

18.3

20.0

48.8% 39.5%
70.5 12.6

7.4 66.7
100.0

5977 32.1
66.7
50.6 .20.8
64.3
25.0 50.0
50.0
62.6 13.4
81.8 e 18.2
60.8
47.2 .,/- 22.6
64.4 10.2
61.7 18.8
72.7 t.9.1
45.6 1.32.7

50.0
56.6 24.9
39.6 56,1
16.7 66.7
33.8 26.2

_ 100.0
18.6 71.6
22.3 70.2'

53.2 28.5

60.0 20.0

in the institutions with mote than 35 percent black enrollment, although blacks consti ite
19.2 percent of total faculty for whom rank is reported, they constitute only 11 per nt of
those with professorial rank.

C\1

Due to the overwhelming concentration of all faculty in the instructor ran in the two-
. year colleges,..differential analysis of ranks by disciplines would not be meaningful and,

therefore, is not presented.
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TABLE 16

Perc tage Distribution of Facultyiby 'Rank, Race and' Percent Black Enrollment

2-Year Institutions

Professor
Associate
Professor

Assistant
Professor Instructor Total

All Institutions .
All Races 3.5% 9.0% 11.9% 75.6% 100%

Black 1.9 5.7 .1 14.7- 77.7 100

White 3.8 9.5! 12.0 74.7 _ 100

Other Minority 1.5 3.4 4.9 90.2 100

Minority, Not Specified - 46.7 13.3 40.0
%

100

Black Enrollment
Less Than 10%

All Races ,

Black
3.6
1.6

9.2
5.5

1g.8
18.0

(573.3

4.9
100
100

White 3.9 9.7 14.3 72.2 \ 100

Other Minority / , 1.2 2.4 5.3 91.1 100

Minority, No Specified

Black Enrollment
,

, 50.0 12.5 37.5 100

10% to 35% '
All Races 3.4 41.7 9.1 78.8 100

Black 1.9 5.6 14.2 .78.3 100

White 3.6 9.2 8.8 78.4 100

Other Minority 2.3 3.8 2.9 90.9 100

Minority, Not Specified 40.0 20.0 40.0 100

Black Enrollment
35% and Higher

All Races 3.5 9.7 13.1 73.7 100

Black 2.0 6.3 13.5 78.3 100

White 4.0 10.3 13.0 72.6 100

Other Minority 16.7 12.5 79.8 100

Minority, Not Specified 50.0 ` 50.0 100

tPercentages may not add to WO due to rounding.

Distribution of Faculty by Degree Levels
Information about degree levels of faculty was proded for 8,997 f ulty members it

two-year institutions, or 26 percent of total faculty reported in this su ey. The followinl
percentages of two-year faculty in the survey are accounted for by race and institution:

Percentage of Faculty in Survey for Whom Degree Level is Known

Institutions with Black Enrollment
Less Than 10%

;

10% to 35%
35% and Higher

1

Total

18%
. 32 ,

38

Black

32%
26
44

White

18%
32
37

There is underrepresentation of d4ree ,livel information for the two-year colleges that have

less than 10 percent black enrollment. This group'of institutions accounts for 46 percent o

;01\



TABLE 17

Percentage litstributi n of Faculty'Ranks by Race and
Percen Black Enrollment

ear Institutions

1.

Professor
Associate
Professor

Assistant
Protestor Instructor

All Institutions ..,
Black 3.5% 4.2% 8.2% 6.8%

White 94.6 ,+ 93.9 90.0 87.9
Oter Minority. 1.9 1,7 1.8 5.3
Mrnority, Not Specified .3 IL-4

g

`, Totalt , , 100.Q 100.0 100.0 100.0

Blatk Enrollmurit ,

Leis Thalf '10% Z."

I %Black 1.0 1.4 3.1 2.4
White 97.1 96.8 _ 94.7 90.5 i;
Other Minority . 1.9 1.5 2.2 7.1

' Minority, Not Specified .3 - -
Totalt 100.0 100.0 .100.0 100.0

Black Enrollment
10% to 35%

Black 5.4 6.0 14.5 9.3
White 92.3 92.3 84.3 86.9
Other Minority 2.3 1.4 1.0 3.8

Minority, Not Specified .A_ .2 1 .1

Totalt TOTE 100.0 100.0 100.0

Black Enrollment
35% and Higher

Black 11.0 12.3

White _ 89.0 83.3 78.0 77.3

Other.Minority 4 3.9 2.2 2.2
Minority,-Not Specified x .5 .1

Totalt 1Q0.0 100.0 100.0 100.0

tPercentves may not add to 100 due to rounding.

Total

6.6%
88.9
4.4

. .1

100.0

2.4
91.9

5.7
-

100.0

9.4
87.3.

3.3

,roo.o

° 19.2(
78.4

2.3

all reported two-year faculty. Therefore, the distribution of faculty by degree level from thf
enumeration may not be representative of the whole. The baccalaureate category is a ca,,tch-

all that includes faculty with.less than a bachelor's degree.
For all institutions, only 13 peicent of all faculty hold a doctorate. (See Table 18.)

Among black faculty, for all institutions, only 7 percent hold a doctorate. The likelihood of
holding a doctorate is slightly lower both black and white faculty in institutions
higher percentages of black enroll nt as compared to those with the lowest per e ages

of black enrollment.. The, opposite s true for bachelor's degrees, whicb,account fora higher
percentage of both black and white' faculty in those institutions with higher proportions of
191acknrollment.

The detail on degree levels of faculty by disciplines is not shown 'in t report since the
representation of degree level dita at this level of specificity is not sufficie

A
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TABLE 18

Percentage Distribution of Faculty by Degree Levels,
Race, and Percent Black Enfolkinent

2-Year Institutions

Doctorate.

Degree Level

Master's
Baccalaureate,

or Less

Totalt

All Institutions ,.. .

Total . 13% 66% 22% 100%

.Black 7 -69 25 100

White 13 66 21 (00
fOther Minority 26 63 11 100

Minority, Not Specified' 49 12 40 100

Black Enrollment
Less Than 10%

Total' , 16 68 16 .100'
Black 9 74 17 WO

White 16 68 16 100'
Other Minority 24 64 . 11 100
Minority, Not Specified

Black Enrollment
10% to 35%

Total 12. 67 21 100

Black 6 74 20 100

White 12 68 2.1 100

Other Minority 29 67 4 100
Minority, Not Specified 49 12 40 100

Black Enrollment /
35% and Higher

Total 9 54 38' 100

Black 6 ,. 61 33 100

White 9 51 40 100,
Other Minority . 26 .5; 22 100

Minority, Not Specified

tPercentages may not add to 100 due to rounding.

Footnotes
1. Further detail on faculty distribution by subfields in the four-year colleges and univer-

sities is shown in Appendix B.

2. James R. Mingle, Degree Output in the South, 1975 -76: Distribution by Race, South-
ern Regional Education Board, Atlanta, 1978.

3. Cameron Fincher, et al, The Closing System of Academic Employment, Southezik
Regional Education Board, Atlanta, 1978, p. 73.

4. Further detail on faculty distribution by subfields in the two-year institutions is shown
pendix
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. 4. Appendix A
Methodological Notes.

The data for.this report wee obtained primarily through surveying the individyl public
four-year and two-year institutions in the 14 states comprising the Southern Regional
Education BO'.ard region. Reporting requirements under various mandates have put a treAen-
dous burden On institutions of higher education in recent years. For this reason, . SREB
determined that data collection for this foject should accommodate, as much as possible, ,
existing compilations of data ab aculty in various state agencies and in the individual
institutions. Therefore, in the first instance, SREB requested the data from the state higher
education coordinating agencies. Where these agencies had already compiled statewide re-
ports or files that included faculty data o race and discipline, these reports or files were
used despite limitations regardinother ariables, such as rank and degree levels. Where
state agencies could not supply data, req sts for data were sent to the individual institu-
tions. Again, to accommodate institutions, 'ach one was given a choice between complet-
ing the S'REB survey form (see page. 37) o submitting affirmative action reports if such
reports included a work force analysis of fa lty by race and discipline. Again, this choice
meant sacrificing detail on faculty by ante a d degree levels if such data were not included
in existiff reports. This accommodatio o he practical Aliffidulty of gathering statistic
from overburdemed higher education institutions netted a return of data in some form from
almost the entire universe of public two -year and four-year institutions. Reports of one, _
type or another were received from institutions accounting for 94 percent of total four-
year enrollments and 79 percent of total two, -year enrollments in 1976-77. Most of the
missing enrollment in the two-yuar sector is concentrated in one state, where report§ could
not be -obtained. Among the historically black public four-year institutions, only three
schoolg, with a 1976-77 combined enrollment of approximately 6,900, are missing.

The
stdata cover faculty employed full-time either in 1976-77 or 1977-78; and in less than

5 percent of the reporting institutions, the data pertain to 1975-76. Since radical changes
in the representation of minority faculty are not likely to occur from one year to another,
the data in this report may be considdred representative of the 1976-78 pefiod.

Through the use of the collection methods detailed above, data were obtained on race
' and discipline of 97,053 and 34,725 full-time faculty members in four-year and two-year
institutions, respectively. The report covers only faculty with teaching responsibilities and
excludes those in full-time administrative positions. Departmental chairmen are included.

, Excluded are persons with faculty status who are engaged in such non-teaching responsi-
bilities as management of non- teaching institutes, continuing education centers or library
administration, although in some instances it was difficult to differentiate whether "library"
faculty were 'reported as personnel in library science programs or in the administration of
the campus library.
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The latitude permitted in data colleCtion for this project results in varying levels of detail.
Limitations of the data because of differences in inclusiveness of reports are summarifed

below:

Race
"Race" i this report is classified as follows:

whit
blae

ow1other minority
minority, not specified

The "minority, not specified" category includes eithei "black" or "other minorities" and
was needed because some institutions did not distinguish their minority faculty by category
of minorities. Total black faCultxceeds the 7,704 and 2,486 identified asOlack in the
four-year and/two-year institutions respectively, since some of those in "mjnority, not
specified" are alspfblack. If theyrbportion of blacks in "minority, not specifie the same

as blacks are of blacks plus "other minorities," then the total number of filhiec would be
8,068 and 2,553 for the four-year and two-year sectors, respectively.

Discipline
"Discipline" in this report refers to the subject area in whith faculty teach, and not in

which faculty are educated. The HEGIS classification of disciplines was 'used. Available
disaggfegation on disciplines in which faculty 'teach depends on (1)-tte organizational struc-
tukftof departments in individual institutions and (2) the level of aggregation of disciplines

whereby itatrgencies compi, data on faculty. Some colleges are organized around more
discrete departmental breakdowns than others. For example, some institutions have depart-
ments of history, so they could report faculty by that discipline, while others have a social
science department as their lowest level of organization by discipline. The information in
this report reflects varying levels of reported detail. As a result of these variations, the infor-
mation on faculty in "subfields," or specialties under the major HEGIS divisions, is incom-
plete. For example, the number of faculty reported ih "Accounting" (HEGIS subfield 502)
will understate faculty in this discipline, since sme iistitutions will have included Account-
ing faculty under "Business and Management (HEGIS majb; field 500) -which includes
Accounting and all other subfields of HEGIS 500.

Some institutions, especially two-year colleges or mall four-year colleges, organize their
faculties in departments that are even broader than any 91e major HEGIS field. For
example, in some community colleges, departments of naturaLagjence and mathematics
include several major HEGIS fields. To accommodate aggregate, reporting of this kind, two
classifications not included in the HEGIS system were added for the purpose of this report:

5650 Language area arts and sciences
5670 Naturarkience and mathematibs arts and sciences

The HEGIS field General Arts and Sciences 5600 (for associate degrees) was used when col-
leges reported faCulty in a geiCeral arts and science department^ few four-.Ye-ar institutions
also reported disciplines with this undefined level of aggregation, with 0.2 percent of all
reported four-year faculties accounted for in the HEGIS field 5600.) ..*:.

For the tables of the text, the discipline data have been collapsed 'to 30 major fields,
including the three "5600" categories which were used for aggregated departmental organi-
zatiorr'1n Appendixes B and C, the data are shown for these 30 disciplines plus for 34 and
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19 subfields in the four-year and two-year sectors, respectivbly: The reader is cautioned that
information in Appendixes B or C for a subfield such as hi gory would not include all'

supfaculty in that field, since some would have been included in the broader classification of
"social science.",

Percent Black Enrollment
Faculty data are analyzed in this report according to the racial mix)in the student popu-

lation, of the institutions where faculty are employed. This "mix" was determined by the
percent black undergraduate enrollment in the institution according to the 1974 report of
the Office for Civil Rights, Department of Health, Education, and Welfare. Institutions are
classified in the foHowing categories:

4-Year Institutions

Less Than 5% Black Enrollment
5% to 80% Black Enrollment
80% and Higher Black Enrollment

2-Year Institutions

Less Than 10% Black Enrollment
10% to 35% Black Enrollment
35% and Higher Black Enrollment

Different breakdowns are used for four-year and two-year institutions. Traditionally, the
Historically black institution& had totally black enrollments. Such an historical pattern does
not exist in the newer two-year sector. The percent black enrollment in three "historically"
black four-year institutions fell below 80 percent in 1974, so that faculty for these institu-
tions are counted in the "5% to 80%" black enrollment classification.

Tenure Status
Since race and discipline were the two highest priority variables forThis project, informa-

tion on tenure .status was one of the variables sacrificed where it was not included
in available files and reports of state gencies or institutions. This accounts for the "tenure
not designated" category which is sed in addition to the tenured and non-tenured
classifications.

Tenure status is described in this report only for faCulty of the four-year institutions.
In many two-year institutions there is no official tenure designation especially where the
institutions are under the jurisdiction of the board for the state's elementary and secondary
education. Some two-year .colleges, where tenure is not applicable, reported their faculty as
non-tenured, while others, where the same situation exists, did not report tenure status at
all and thus became absorbed in the "tenure not designated" category. Only 24 percent of
all two-year faculty were reported as tenured, versus 46 percent of four-year faculty; tivre-
fore, detail on tenure by disciplines and types of institutions for two-year institutions is not
included in this report.

Rank
Information on faculty rank is another variable that was obtained for some faculty, but

sacrificed where available reports on faculty, by race and discipline!. excluded rank designa-
tions. The rank classifications in this report are professoCassociate professor, assistant pro-
fessor, instructor, and other. The "other" category includes lecturers.

Rank designation was submitted for 66 percent of faculty in the four-year institutions
and 74 percent of faculty in the two-year institutions. In the two-year institutions the classi-
fications "instructor" and "other" were combined.
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Degree Level
Informafion on the highest degree held by faculty was also requested, but sacrificed if

not included in Wlable reports. The classifications. used for the highest earned degree of
faculty are doctor e, master's, and baccalaureate. The baccalaureate ckassification includes
some faculty with ss than a baccalaureate degree.'

Degree levels were obtained for one-third of faculty in the 'four-year institutions and 26
percent of those in the two-year colleges. Since the representation of faculty by degree
levels is "thin," no analysis on degree levels is presented by separate disciplines:

Availability of Further Data
The computer output tables in the Appendixes present detailed data on faculty, by race,

for 64 disciplines, i.e., the 30 major breakdowns, plus subfields where institutions provided
this detail. Additional computer output tables of the results, showing distribution of faculty
by disciplirfe, race, and the other variables in this study (tenure, percent black.e,nrollment,
degree levels, and ranks), are avajilable at the Southern Regional Education Board.
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Southern Regional Education Board
Survey of Full-Time Faculty by Race and Discipline

NaMe of Institution

State
(

: °',r

(To be completed for each department in the institution.)

Dept

REGIS code
of Dept

S

Number of Full -Time Faculty, Including
Department Chair, rxcluding Deans and Other Administrative Persons

September 1, 1977*

It
Tenured Non-Tenured

By Rank: Black White Other Black White Other

Instructor
..

Asst.:Professor . .

Associate Professor

Professor

Other

By Highest. Degree
. Held by Faculty:

Doctorate

Master's

Baccalaureate

*If 1977 data are not available, please submit September 1976 data, and check here

RETURN TO: Southern Regional Education Board
Attention: Dr. Eva C. Galambos
130 Sixth Street, N,W.
Atlanta, Georgia 30313

O
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Appendix 13

Distribution of Facu Ply by Race and Discipline

4-Year Institutions

Discipline
HEGIS

Field Code Black White
Other

Minority
Minority,

Not Specified Total .

Geheral Studies r 0 130 '696 26 6 818

Agriculture '100 175 3,824 66 9 4,074
Forestry . 114 0 279 15 0

,.,.

: 294
Architecture & Design 200 27 664 27 3 721

Area Studies 300 0 40 0 0 40
Biological Sciences '. 400 ' 347 3,598 130 21 4,096
Pathology . 408 1 152 19 0 172

Pharmacology 409 0 190 6 0 196

Physiology r
410 1 266 la 0 277

Microbiology 411 8 334 _32 0 374
Anatomy 412 Or 244 20 0 264
Biochemistry 414 0 212 12 0 224
Business & Management 500 303 4,465 164 26 4,958
Accounting 502 29 677 14 0 720
Business Management 506 67 737 32 1 837

-.Secretarial Studies 514 20 197 0 0 217

Business.Economics 517 10 289 45 0 , 344
Communications 600 51 842 9 2 904
Computer & Information Sciences 700 40 583 N. 41 9 673

Education 800 1,636 9,194 153 35 11,018
Physical & Health Education 835 405 1,644 21 15 - 2,085
Industrial Arts & TeChnology 839 180 600 17 5 802
Engineering 900 75 3,417 234 70 3,796
Civil-Construction-Transportation 908 4 362 34 1 401

Electronics Engineering 909 12 . 459 37 2 510
Mechanical Engineering 910 18 375 42 2 1 437
Engineering Technology 925' 56 176 22 3 257

Fine & Applied Arts
Music

1000
1064'

274
147

3,965
1,286

65
26

8
8

41:436172

Foreign Languages 1100 131 1,914 141 31 1,217
Health Professions 1200 197 2,932 80 17 .3,226
Nursing 1lo3 135 2,234 21 0 2,390
Dentistry 1204 ( 9 681 24 0 7414

Medicine . 1206 44 4,221 296 25 4486
Pharmacy , 1211 5 371 15' 4 95
Veterinary Medicine 1218 4 349 11 2 366

Home Economics 1300 212 1,288 52 1 1,553
Law 1400 71 997 16 18 1,102
Letters 1500 640 6,067 103 13 6,823
Library Science 1600 71 415 10 0 496

Mathematics 1700 333 2,995 246 25 3,599
Military. Science 1800 60 215 3 0 278

Physical Science 1900 164 3,517 175 80 - 3,96

4

(continued)
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Distribution of Faculty by Race and Discipline

4-Year Institutions

(continued)

HEG1S

Discipline Field Code

Physics
Geology
Psychology?
Public Affairs & Service
Social Work & Help
Social Sciences
Economics
History
Political Science.
Sociology
Interdisciplinary Studies J
Business & Cbmmerce Technology
Secretarial Technology
Health Services Technology
Nursing (R.N.)
Mechanical & Engineering Technology
Natural S'cience Technology
Public Service Technology
Arts & Sciences
Letters & Arts
Science & Mathematics

All Fields

40

19Q2
19(4
2000
2100

104
2200
2204
2205
2207
2208

5000
4900

5005
5200
5208
5300
5400
5500
5600
5650
5670

Blaci White
Other

Minority

d'

Difority,
NoeSpecified

55 731 115 0 901
14 337 6 4 361

173 1,947 45 5 2,170
107 607 11 2 727
123 533 20 t 3 679
323 3,535 118 38 4l4

26 485 35 0 546
197 1,551 25 )1 1,774

71 806 36 5 918
4146 958 36 3 1,143

25 387 1 2 415

_ 5 205 4 214
0 7 0 0 7

16 142 0 0 158
34 139 4 2 179
11 , 34 1 4 50
0 .10 0, 0 10 -

0 8 0' -.41, 8

84 127 22 it 0 233
145 3,596 193 8 3,942
57 1,454 83 1 , 1,595

7,704 85,562 3,267 52b 97,053
, . .
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Appendix C

Distribution of Faculty by Race and Discipline

Two-Year Institutions

Discipline
HEGIS

Field Code Black
Other

White Minority
Minority,

Not Specified Total

General Studies 0 86 ,, 427 9 0 522
Agriculture . 100 ;J 0 135 1 0 136
Architecture & Design 200 ' 0 22 4 0: 26
Area Studies , 300 0 1 0 0 1

Biological Sciences 400 95 1,314 62 4 1,475.
Business & Management 1/1 500 27 222 2 0 251
Accounting 502 0 '6 0 0 6
Business Management 506 - 0 '10 0 0 10
Secretarial Studies 514 0 8 0 0 8

Communications .
., 600 6 224 7 0 237

Computer & Information Sciences °700. 2 52 1 0 55
'Education 800 225 1,130 56 83 1,494
Physical & Health Education 835 34 420 2 0 456
Industrial 4ris & Technology 839 56 302 0 0 358
Engineering . 900 3 127 8 0 138.
Engineering T °log*, 925 0 S 0 0 8

Fine & App d Arts 1000 61 2,082 81 0 2,224
Miisic 1004' 16 226 2 0 244
Foreign Languages 1100 14 425 116 0 555
Health Professions 1200 6 71 0 0 77
Nursing 1203 2 ' 84 0 0 86
Home Economics 1300 8 112 2 0 122
Letters , 150p . 305 4,348 215 1 . 4,869
Library Science :1600 11 77 3 0 91
Mathematics 1700 158 2,213 150 2 2,523
Military Science 1800 0 2 0 0 2 ,?

Physical Science 1900. 51 1,238 42 1 1,332
Physics 1902 2 64 2 0 68
Geology 1914 0 io2 .0 0 12

Psychology 2000 118 1,480 96 0 1,694
Public Affairs & Service 210Q 0 6 0 0 b
Social Work & Help 2104 0 6 0 , 1 7
Social Sciences 2200 269 3,446 193 2 3,910
Economics 2204 2 60 0 2 64
History 2205 16 167 2 0 185
Political Science 2207 0 56 1 0 57
Sociology . . .- 2208 11 100 0 0 111
Interdisciplinary Studies 4900 11 134 0 0 145
Business & Commerce Technology 5000 160 2,921 94 1 3,176
Secretarial Technology 5005 88 418 2 0 508,
Data Processing 5100 2 147 . 2 0 181

Health Services Technology 5200 97 1,294 10 3 1,404 r
Nursing (R.N.) 5208 108 778 5 sil 1 892

47
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Distribution of Faeulty by Race and Discipline

Two-Year Institutions

(continued)

Discipline
HEGIS

Field Code Black , White

Other
Minority

...
Minonty,

Not Specified Total

.

\Mechanical & Engineering Technology 5300 139 1,943 55 0 2,137

atural Science Technology 5400 12 202 4 0 218

blic Service Technology 5500 65 398 2 0 465

Arts & Sciences 5600 24 '262 0 0 286

Letters & Arts 5650 102 891 7 0 1,000

Science & Mathematics 5670 94 775 24 0 893

All Fields 2,486 30,876 1; 62. 101 34,725
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